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Question 3-Unions
Why Workers Join Unions
Better Pay
Workers who belong to individual unions earn more than those who do not because unions use their collective bargaining power to bargain for health insurance, fewer working hours, overtime, and sick leave (Colombijn & Morbidini, 2017). The unions occasionally meet with the organization's management to negotiate for all these advantages for their workers, leaving the administration with no choice but to comply, unlike in an individual case where they would be dismissed.
Individual Protection
Unions have the power to negotiate for workers' rights in times of disputes and avoid unfair dismissal (Jansen, 2017). They can arrange for better working conditions with lesser hours and with protective garments. They teach the workers on their rights enlightening them to avoid unfair discrimination.
Equality
Trade unions fight for equality at workplaces, air the minority grievances, especially against racial discrimination. They give equal promotional opportunities and equal salary increments. They fight against gender inequality, giving women equal opportunities as their male counterparts.
Health and Safety
Unions are so powerful that they can stop organizations from overworking their employees to meet organizations' set targets (Sony, 2020). They empower employees from being overworked, and workers and can say no long working hours and keep their jobs.
Pros and Cons of Unions Currently
Unions Upsurge Pay and Benefits for Employees
Through collective bargaining, workers can enjoy better pay through negotiated terms (Sony, 2020). They get to enjoy endless benefits like sick leave goo pension schemes, and education on their rights. They make other organizations raise their standards to compete in the job market effectively.
Unions Set a Good example to Other Organizations
Unions strive to better the worker's life at the organization, which has led to several better changes in the workplace. Workers can work without fear of discrimination or unfair dismissal. Gender equality has was adopted in many organizations, including those not unionized.
As much as the unions are excellent, they promote laziness to workers who feel protected and cannot be easily dismissed (Colombijn & Morbidini, 2017). This can make an organization's output go down because such workers are entitled to full payment at the end of the month, whether they worked or not. Some of the unions promote favoritism, especially those senior workers who have been in the associations for a while. On the other hand, some workers may be forced to pay some union dues that they may not have and thus can be shunned out of the unions.
Personally, I would recommend for a union in my organization since there are several cases of bias and unfair dismissal (Magda, 2017). Some workers work for long hours with no overtime and cannot quit since they are their primary source of income.
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